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LOUISTANA SUPERDOME

"THE LOUISIANA SUPERDOME WILL MAKE ALL OTHER STADIUMS IN EXISTENCE RS OBSOLETE AS ROME'S
COLOSSEUM.®  THIS IS WHAT THE NEW YORK TIMES HAD TO SAY ABOUT THIS MOOERM MIRACLE OF AR-
CHITECTURAL DESIGN, THIS GIGANTIC STRUCTURE, BEING BUILT RIGHT IN THE DOWNTOWN BUSINESS
OISTRICT OF NEW GRLEANS, WILL BE THE LARGEST ENCLOSED STADIUM-ARENA IN THE WORLD,

THE SUPERDOME MAS BEEN DESIGNED FOR SPORTS EVENTS, ENTERTAINMENT AND CULTURAL ACTIVITIES,
CONVENTIONS AND TRADE SHOWS, IV WILL BE THE FIRST STRUCTURE EVER BUILT WHICH CAN ACCCMO--
DATE ALL THESE ACYIVITIES UNDER ONE ROOF AND IN INDOOR COMFORT.

AN UNUSUAL SYSTEM OF MOVABLE STANDS ALLOW GROUND LEVEL SEATS TO BE MOVED "IN AND OUT* 70
CHANGE THE CONFIGURATION FOR DIFFERENT £VENTS. FOR EXAMPLE: WHEN CHANGING FROM BASEBALL
TO FOOTBALL, SIDELINE SEATS CAN BE MOVEG CLOSER rOR BETTER VIEWING.,

ANOTHER UNIQUE FEATURE OF THE LOUIS{ANA SUPERDOME WILL BE THE GIANT SCREEN TV SYSTEM, A
HUGE GONOOLA SUSPENDED FROM THE CEILING OF THE SUPEROOME WILL HAVE SIX BIG SCREENS, 26 BY
22 FEET IN S1ZE, WEITH BRIGHY FULL COLOR TELEVISION PICTURES, EVENTS CAN BF WATCHED "LIVE
AND ON TV AT THE SAME TIME, WITH BENEFIT OF INSTANT REPLAYS, SLOW MOTION AND CLOSE-UPS,
ALSO, REMOTE TELECASTS OF CHAMPIONSHIP AND OTHER SPECIAL EVENTS AND INTERTAINMENT CAN BE
SHOWN, .

IN THE SUPERDOME THERE WILL BE FABULOUS RESTAURANTS, LOUNGES, SHOPS, OFFICES, AND EVEN A
MEOICAL CLINIC.

COVER PICTURE BY:

PUBLIC RELATIONS SECTION
LOUISIANA SUPEROOME COMATSSION
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MA 5-79 ' YEAR 1973

STATE__Louisiana _
ANNUAL RURAL MANPOW&ER REPORT
PART I. ANNUAL SUMMARY

PLANNING, MEETINGS AND CONFERENCES

PLANNING

The Rural Manpower Service Section of the Louisiana Department of Employment
Security is responsible for providing services to the agricultural and rural
non-agricultural segment of the state's population. The organization chart
showing lines of authority for operations of this program is shown on Table I
in the attachment section of this report.

In July of 1373 the Louisiana Department of Employment Security through its
Rural Manpower Service Section implemented the Secretary of Labor's 13 Point

Program relating to service to the agricultural and rural non-agricultural seg-
ment of the population.

During 1973% an average of 105.8 positions were allocated to the Rural Manpower
Service programs. This is an increase of approximately 4.58 positions more
than allocated in 1972. The increase was due to increased workloads brought
about by the redirection of the Rural Manpower program in 1973.

In plamming the 1973 rural program particular emphasis was placed on provid-
ing a full range of manpower services to migrants, rural residents and em~
ployers. In order to provide thiws full range of service it was necessary to
provide equity of access to the manpower services offered by the Agency to

all rural residents and employers. This was accomplished by establishment of
feeder type offices in rural communities. This is explained more fully in the-
Services for Rural People section of this report.

In carrying out ité program of service to agricultural and rural people the
following programs were included in planning during Calendar Year 1973:

1. TImprove the quality and increase the quantity of permanent place-
ments in agricultural and rural non-agricultursl industries.

2. Furnish agricultural rural residents with information pertaining
to the various training programs sponsored by the Agency.

3, Provide services in application taking, counseling, testing and re-
ferral to other supportive programs in this Agency and other govern-
mental or private agency.

4. Gather, interpret and disseminate agricultural and rural non-ag-
ricultural labor market information.

5. A comprehensive employer relations program designated to promote
i Agency services.




.

6. An intensive public relations program designated to inform all rural
residents and employers of agency services.

The overall accomplishments by the Rural Manpower Service programs during 1973
in f£illing 58,845 job openings in agricultural and rural non-agricultural in-
dustries indicates that planning was realistio and workable. Accomplishments
in 1973 also indicates that there is a continued need to expand services to
the rural people in future planning.

MEETINGS AND CONFERENCES

Rural Manpower Service representatives from both the Administrative Office and
the local offices continued their participation in Louisiana Rural Develop-
ment Committee activities. Administrative persomnel were active in the six
state working committees and most area offices had representation in their
parish rural developuent committees.

The purpose of the Rural Development Committee, generally speaking, is to help
generate expanded employment opportunities in rural commmnities and in every
manner possible help improve rural environment. Of course, Louisiana Rural
Manpower Service is vitally interested in the same goals and was successful
through participation in the Rural Development Committee meetings in lending
their experience in the development of employment security and related programs,

At the request of Mr. Irving Peltz, Veterans Administration Representative,
National Committee, Jobs for Veterans, a meeting was arranged by Mr. T.J. Ray,
Chief of Rural Manpower Service, Louisiana Department of Employment Security.
This meeting was held November 7, 1973, in Alexandria, Louisiana. Mr. Ray and
Mr. John Snyder, Mayor of Alexandria, co-chaired the meeting which was attended
by representatives of the United States Department of Agriculture, Veterans
Administration,Veterans Employment Service, Louisiana Department of Employment
Security, and Rapides Area Planning Commission whicn includ:d Chairmen of the
Area Manpower Planning Board and Rural Development Committec.

The meeting was concluded with the appointment of Mr. John Brewer, Rapides
Area Planning Commission, to develop a veterans truck farming program proposal
as a pilot-type project.

Rural Manpower Service personnel from the area offices part}cipated in numerous
meetings and conferences, during 1973, dealing with tke provision of manpower
and related services. The following are a few relevant examples:

1. Representatives of the Alexandria Area Office participated in meetings
with the Avoyelles Parish Economic Committee, Manpower, Incorporated,
and North Centrala, Incorporated to assist in planning for rural de-
velopment. They also participated in a meeting with agricultural
and planning officials to discuss the opening of a permanent farmers
narcet in Alexandria. This market would provide an outlet for farmers
in rural and urban area3s to sell fresh produce.

2. Rural Manpower Service personnel from the Lafayette, Louisisna office
met with the Parish Welfare Director of St. Martin parish and repre-
sentatives of the Vermilion Parish Faxm Bureau to discuss tpe possi-
bility of opening satellite offices in these parishes to bring e~
ployment services to these rural areas. As a vesult of tﬁese meetings
satellite offices were opened in space provided by both of these agencies.
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5. Also a meeting with the Mayor .of Parks, Louisiana, resulted in test-
ing facilities being provided to test sewing maching operators for a
large clothing manufacturer in that area.

4. The Lake Charles office worked with the Department of Commerce and
Industry and the Kinder, Louisiana Chamber of Commerce in working up
labor serveys and screening and testing applicants for a garment
industry now operating in Kinder.

S. Representatives of the New Iberia office conferred with represeatatives
from Welfare Offices of Iberia and St. Martin parishes to discuss in-
terviewing and possible prlacement of welfare recipients. As a result,
office space was provided at the Welfare Office in St. Martinville
and weekly trips were scheduled to interview and refer applicants re-
ceiving welfare benefits and food stamps.




ECONOMIC DEVELOPMENT

IMPACT OF RURAL/INDUSTRIALIZATION AND RILATED DEVELOPMENTS

The continued expansion of non-agricultural industries in most rural parishes
during 1973 created heavy demands on industrial skilled and semi~skilled workers.
The bulk of the expansion in the north and north central parts of the state
centered around the garment industry and wood product mills. In the southern
and southwest sections of the state, the bulk of all expansion centered around
petro-chem products, food processing plants and general construction. Through-

out the state expansion in other industries also created numerous Job oppor-
tunties.

The demands of all employers were met; however, in many instances the employer
had to be satisfied with skill levels below those demanded. In many cases the
Louisiana Department of Employment Security was able to set up, in cooperation
with other agencies and employer groups, training programs designed to help train
adequate personnel to meet employers' demands. This tended to alleviate some

of the problems in staffing skilled and semi-skilled jobs in both new and old
industries. ‘

With the continued expected increase in population of some 2 percent per year
and a growing economy in most of Louisiana's rural parishes, demands for workers
in all occupations will continue to increase not only in 1974 but well beyond
the seventigs. This will be particularly true in southern parishes, especially
those situafted along the Mississippi River and along the Gulf Coast.

The rural parishes of Louiusians have been active in seeking out new industries
for their people. This has been accomplished in conjunction with the State

Rural DPevelopment Committee and the Louisiana Department of Commerce and Industry.
Through the combined efforts of the above, some eight (8) garment plants, a

wire manufacturing plant, four (4) food processing plants and several other

minor industries employing some 6500 rural workers were secured for eleven

rural parishes in 1973, In addition to the above, some 15 other industries

are expected to begin operations in ‘974 and 1975 which will employ in excess

of 4000 rural worikers. '

As in past years, agricultural workers continued to move into non-agricultural
jo@; because of economic reasons. The majority of these agricultural workers
moving into non-agricultural jobs belonged to the semi-skilled and unskilled
clasgification. ‘

The greatest demands in 1974 will continue to be oil field, petrc-chem pro-
duction and construction type workers in the southern half of the state. 1In
the central and northern sections of the state the demand will continue for
garment and wood product workers as well as some construction and service type
workers, :

There were no significant changes in demands for different types of rural
workers in 1973. Women, youth and elderly workers were utilized in agricultural
industries, while adult women and males were used in most non-agricultural wage
and salaried jobs. It is expected that this trend will contimue into 1974.

In 1973 there was no mass migration in or out of any rural parishes. However,
rural communities are increasing in size because of job opportunities and
other economic reasons. Many urban families are moving into rural areas
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adjacent to the urban areas but are continuing their employment in the urban
area.

Also, the urban area continues to grow as the rural youth graduating from high
school and college migrate to urban areas to seek technical and professional
careers, as well as other jobs such as clerical and blue collar Jobs. This

is supplemented by the noxmal job transfers and migration patterne.

In 1973, as in past years, a considerable number of rural residents commuted

to adjacent urban and rural areas seeking and maintaining employment. This

is more prevalent in areas adjacent to heavy industrialized areas such as those
found along the Mississippi River between Baton Rouge and New Orleans.

Data is not available as to the number of workers who migrate from rural areas
each year. _However, in parishes which are more remote from heavy urban con-
centrationor large industrial developments, out-migration tends to exceed in-~
migration, whereas in parishes of heavy industrialization such as Ascension,

West Baton Rouge, and St. James to name a few, in-migration tends to exceed
out-migration.

The construction industry seems to attract the migrant worker more than any
other industry when applying the strict migrant definition. Through the years,
the custom has prevailed in the construction industry of moving to where the -
action is. Most large construction projects are unable to staff its crews with

- the highly skilled pipefitters, operators, electricians, etc., with local labor.
Because of this, skilled journeymen will move into an area for as long as the
construction project is in operation. Upon completion of the project a relative
small number will follow the particular contractor to another job site, while
the majority will return to their place of residence while awaiting another

near by job.

In many instances only the worker will migrate leaving his family behind to
maintain his natural residence. However, some have no natural residence but
move their entire families as they migrate from one construction job to another.

In 1973 some 31 Vocational-Technical Schools were operating in Louisiana. These
31 schools had an enroliment of approximately 80,000 students. Courses vaught
included all office occupations, engineering, service, computer technology,

and mechanical maintenance. Also included were courses in Radio, Television,
Communications, etc.

The impact on Louisiana's labor supply is evident from the number of students
enrolled. Without these services many Louisiana residents would not be able

to attain the skills and knowledge required for industrial and professional
employment. Also, because of the number of students graduating each year from
the 31 schools, serious labor shortages is averted particularly in the clerical
and mechanical occupations.

IMPACT OF AGRICULTURAL MECHANIZATION, CHANGING PRODUCTION TECHNIQUES, AND
OTHER SHIFTING AGRICULTURAL TRENDS

There were no important changes in agricultural mechanization or production
techniques during 1973 that had an appreciable affect on employment. Improve-
ments to existing types of farm machinery such as increased size and power and
the expanded use of certain types of equipment such as the mechanical sugar
cane p.anter have certainly affected labor needs. The effect is noticeable,
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not so much in the number of workers engaged in a particular activity on a given
day, but in the overall reduction in man hours required to complete the task
and the increased number of acres involved.

In sugar cane planting, for example, the use of mechanical planters, especially
the Planting-Aid Wagon, has about tripled since 1971. The increase has short-
ened the planting season as evidenced by the fact that in spite of a late start
in cane planting in 1973, farmers were able to complete planting activities
without any significant difficulty.

Experimentation ccntinues with a machine to harvest hct peppers. It is possible
that there will be one or two field models in operation in 1974. If these
models prove successful then the need for harvest hands will be eliminated.

The pulpwood industry is suffering from a dwindling labor supply and lack of
mechanized equipment to thin and harvest pulpwood plantations. This situa-
tion may eventually be alleviated by mechanical pulpwood harvesting machines.
One such machine is in the development stage. It may take years to perfect.
Whenever complete success is achieved demand for labor to harvest pulpwood will
be greatly reduced. \

e
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EMPLOYMENT AND UNEMPLOYMENT TRENDS f

RURAL EMPLOYMENT AND UNEMPLOYMENT TRENDS

During calendar year 1973 the combined urban and rural annual ayerage work
force in Louisiana was estimated at 1,423,000. Of this total an estimated
342,600 individuals or 24.8 percent comprised the rural work force.

It was estimated that an annual average of 314,800 rural workers were employed
during 1973 while an annual average of 27,800 rural workers were unemployed
or an average unemployment rate of 8.1 percent. Total urban and rural em-
ployment annual average in Louisiana was estimated at some 1,337,000 while an

annual average of 85,500 unemployed or an average unemployment rate of 6.0
percent.

During 197% rural non-agricultural wage and salaried workers were estimated
at 217,225 or some 4,575 morc than the estimatéd annual average for 1972.

The increase was attributed to normal population increases, increased job
opportunities in rural areas brought about by expansion of existing industries
and, acquisitions of new industries in rural areas as well as in adjacent
urban areas. ‘

It should be noted that not all of the estimated 314,000 rural workers wvere
employed in rural areas. In parishes adjacent to urban areas, the commuter
ratio of rural residents commuting to jobs in the adjacent urban area fluc~
tuated from 82 percent in some parishes to less than 10 percent in other
parishes. There are no figures available as to the exact number of rural
workers commuting to urban areas or urban workers commuting to rural areas.

During 1973, it was estimated that an average of 46,925 rural residents were
employed in manufacturing jobs. This is some 7,000 or 2.3 percent more than
estimated employed in 1972. The increase was attributed to increased job
opportunities in rural and adjacent urban areas.

In 1973, there was no major shift in manufacturing employment in rural aveas.
However, the acquisition of some eight (8) garment plants, a wire manufactur-
ing plant, four (4) food processing plants and several other minor industries
employing an estimated 6,500 rural workers resulted in some temporary labor
problems. Through the cooperative efforts between the employer, the Louisiana
Department of Employment Security and the community these problems were
resolved in a minimum of time and without adverse effects.

During 1974, the number of rural wage and salaried workers is expected to in-
crease. The reasons for the increase is as follows:

1. Present plans indicate that approximately four garment plants, one
wire manufacturing plant, two food processing plants and eight otper
miscellaneous industrial projects will locate in eleven rural paylshes
in 1974. Projected employmént in these industrial developments is
estimated at some 4,500 workers.

2. Expansion of present rural industrial operations is expected to create
an additional 7200 new Jjobs.

3, The current population growth is also expected to increase the rural
work force.
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As past experienoe indicates a good percentage of the new entrants will seek
employment in-non-agricultural wage and salaried jobe.

Ir addition to the above, some shift in the urban population to rural resi-
dence is expeoted to occur because of economic and other reasons. Past
experience indicates that a majority of these workers will continue their urban
employment. The shift in urban population to rural areas will be offset to
some extent by a shift of rural residents to urban areas. ‘

There were no apparent changes in employment characteristics in either the
manufacturing or non-manufacturing industry. In both food procé¢ssing and the
garment industry women constitute approximately 90 percent of the total em-
ployment. This trend is expected to ¢ontinue into 1974.

UNEMPLOYMENT TRENDS

Unemployment in the rural areas was a proximately the same in 1972 and 1973,
During 1972 unemployment wes estimated at 8.2 percent while .in 1973 unemploy~
ment was estimated at 8.1 percent or a drop of cne-tenth of one percent.

The unemployment rate in rural areas during 1973 was estimated at 2.1 percent
greater than the statewide unemployment rate. However, when compared on an
individual parish bagis it was found that some rural parishes had an unemploy-
ment rate of more than 12 percent while other parishes were as low as 2,2 per-
cent. The variance is due to seasonality of Jobs and flooding cénditions which
existed in the spring of 1973. ‘

It is expected that in 1974, unemployment in rural areas will decrease slightly
because of new industrial developments. However, if the energy orisis continues
some cutback in industrisl development may result and expeoted decrease in
unemployment may not materialize. ‘

Tables showing rural employment trende and rural to statewide averages appear
in Tables II and III in the attachment seotion of this report.

FARM EMPLOYMENT TRENDS
TOTAL ALL AGRICULTURAL WORKERS

The average number of agriocultural workers on the farm in Louisiana has
remained fairly stable during the past three (3) years. However, during
these years considerable fluotuation has ocourred during certain months..
This fluotuation is shown in Table IV in the attachment section of this
report.,

The fluotuation from month to month reflects the influence of seasonality.

““Por exemple, during the months of September aend Ostober Agricultural har-
vest in Louieiana is at a peak with such crops as' sugar ocane, cotton, hot
peppers, hay, rice, ocorn, soybeane and vegetables being harvested. fThis
peak tapers off in November and December as harvest activities begin %o
ceage in rice, vegetables, hay and soybeans. The greatest lull appears

 in January when most field aotivities are at at standstill. Activity
begins to increase in February as farmers begin to prepare land for
spring planting.




FAMILY WORKERS

The average number of family workers on the farm was approximately the
same in 1973 as reported in 1972 but some 3,000 less than reported in
(1971. The decrease in 1972 and 1973 is attributed to farm modernization,
consolidation and economic reasons. As reported in the preceding para-
graph, peak employment of family workers is controlled by seasonality
with peaks occurring during Septembexr and Qotober when agricultural
activities are at their highest.

The composition of the family workers on the farm inoludes older workers,
women, children, and adult males. Also, during the summer months the
number of family workers usually increase with addition of achool age
children on summer vacation. The following table shows total number of
farm workers for the years 1971, 1972 and 1973.

FAMILY WORKERS 1/

: YEAR
MONTH 1971 1972 1973
January 39,000 37,000 34,000
February 44,000 42,000 41,000
Maxch 45,000 42,000 42,000
May 50,000 51,000 45,000
July 43,000 42,000 39,000
August 50,000 45,000 48,000
September 65,000 62,000 65,000
October 63,000 55,000 59,000
November 49,000 47, 000 45,000
December 41,000 37,000 29,000
~ ANNUAL AVERAGE 49,000 46,000 46,000

1/ Farm Labor ~ Published by USDA Statistical Reporting Service

REGULAR HIRED WORKERS

The rumber of regular hired workers (working 150 days or more each year)
has shown a slight decline over the past several years. The reasons for
the decline is due primarily to the decreasing number of small, farms and
growers using more seasonal workers to perform tasks which were previously
performed by the regular hired workers,

In 1973, there was little or no change in skill requirements from that
of previous years. However, the number of skilled workers willing to
accept full time agricultural employment continued to decline. Most
skilled workers, because of economic rveasons, prefer to work in non-
agricultural industries.

In recent years modern farming practices are requiring the use of in-
creasingly complex equipment. This has resulted in farmers having pro-
gressively more difficulty in securing skilled agricultural equipment
operators.

During the past three years farmers have been forced.to recruit semi-
skilled or unskilled workers who possessed an aptitude for learning the
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8kille required in modern farm operators. However, a majority of these
workers, upon becoming skilled, leave agricultural employment for jobs in
non-agricultural industries because of economic ressons.

In 1973, some 23,500 regular workers were employed at peak during the
months of June through November. This is some 300 less than employed

in 1972 and some 800 less than employed in 1971. It is expected that
during 1973 employment of regular hired workers will continue to decline
as farmers continue to replace year-round workers with seasonal workers
for economic reasons.

SEASONAL AGRICULTURAL EMPLOYMENT TRENDS

~Employment of seasonal workers during 1973, as in past years, was governed

by acreage, production, market conditions, weather conditions and the
availability of farm workers.

Since 1970 there has been very little change in the number of seasonal
farm workers employed during the year; however, peak employment shifted
during the year. The shift was caused by a change in the normal crop
timetable and some crop loss because of adverse weather conditions. For
example, during 1973 flooding of prime cotton lands delayed planting from
two weeks in some areas to almost two months in other areas. Because of
this, peak employment in cotton planting occurred one month later than
usual., Also, because of late planting, harvest and cultivation was pushed
back approximately one month.

The following is a summary of seasonal employment by major labor using
crops:

Cotton. Average acreage planted for cotton in Louisiana during 1973, was
estimated at 575,000 acres, down some 17 percent from last year. Plant-
ing got off to a slow start with most of the crop rlanting during the last
three weeks in May and early June. As a result of the late planting, there
was no seasonal employment in cotton planting during April. In April of
1972, some 300 seasonal workers were employed in cotton. As a result of
late planting, seasonal employment in cultivation was also delayed until
June. In 1972, there were some 1,950 seasonal workers employed in cotton
cultivation in June, as opposed to 1,250 during 1973 in the comparable
period. Also, in 1973, because of the shorter growing season in cotton,
coupled with a 17 percent reduction in acreage, peak employment of seasonal
workers was some 500 less than reported in 1972.

Harvest activities in cotton were delayed until late September in 1973.
As a result of this delay, a serious reduction occurred during August and
September of 1973 in seasonal employment. )

The table on the following page shows a comparison in seasonal employment
in cotton between 1972 and 1973.
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SEASONAL EMPLOYMENT IN COTTON v

PLANTING CULPIVATION HARVEST
1972 1915 19712 19713 1972 1973

January 1/ 15 152/
February 75 1 75 2
March "/ &/
April 300

May » 400 500 825 25

June 475 1950 1250

July 2050 1550

August 775 900 25

September 950 15
October , 1175 1200
November ” " 1050 1250
December ' 400 675

1/ Harvest of the 1970 cotton crop.
'2/ Harvest of the 1971 cotton crop.

Sugar Cane. Acreage for sugar cane was estimated at 342,000 acres in
1973, up some 2 percent from 1972. With the exception of acreage in
isolated flooded areas most farmers enjoyed one of the best seasons insofar
as weather and field conditions were concerned.

Planting normally occurs between August and November each year. An average
of 1300 seasonal agricultural workers were used during both 1972 and

1973 planting season. However, because of weather conditions some 225

less workers were used in August of 1973 when compared with August of

1972, Also, some reduction was noted in September of 1973, but off-
setting increases occurred in October and November of 1973. (See table).

The noraal cultivation season extends from March through July. During

1972 an average of 300 seasonal workers were used during the 5 month

period with a peak of 500 in May. During 1973 an average of 250 seasonal
workers were used during the comparable 5 month period or some 50 less than
during the comparable period in 1972. The reduction is attributed to
‘excellent field conditions and a reduced need’ to apply insecticide be-~
cause of dry weather.

Sugar cane harvest normally occurs during October, Novemver and December
each year. However, because of adverse weather conditions and wet fields,
harvest of the 1971 and 1972 crops continued into January of 1972 and 1973.
This was not true in the 1973 crop which was harvested on schedule., As

a result of good weather, employment of seasonal workers during harvest
was up considerably in 1973 (See table). During October, November and
December of 1972 an average of 2050 seasonal workers were employed as
opposed to 3300 during the comparable period in 1973.

The table on the following page shows a comparison in seasonal employment
in sugar cane between 1972 and 1973.
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SEASONAL EMPLOYMENT IN SUGAR CANE

LTINS
AL

PLANTING __CULTIVATION HARVEST

1972 197. 1972 1973 1972 1973%
January '
February 450 ;/ 1550 Z/
March 25
April 350 250
May 500 350
June 450 350
July 125 25
August 1000 715 :
September 1625 1500
October 1975 = 2050 2050 1475
November 600 875 2200 3575
Decomber . 1925 4850

1/ Harvest of 1971 crop.
2/- Harvest of 1972 crop.

Soybeans, buring 1973, approximately 1,750,000 acres of soybeans were
planted or some 85,000 acres more than planted in 1972, Farmers' in-
tentions were to plant more acreage, but flooding in some areas reduced
the amount of intended acreage.

Normal planting season occurs between April and July of each year. . During
1972 an average of 225 seasonal workers were used, while in 1973 during
the comparable period an average of some 250 seasonal workers were uged.
The increase is attributed to increased acreage.

Dry weather during the cultivation season (May through September) re-
duced the needs for cultivation as grass was not as prevalent as in
previous years. In 1972, an average of some 600 seasonal workers were
used, while in 1973, an average of 525 c¢r some 75 less workers were used
during the comparable period.

During harvest activities, normally August througb November, an average
of some 525 workers were used in 1973,whereas in 1972, an average of
some 275 workers were used. The increase was due to an increase in
acreage and more workers used for a shorter length of time. While har-
vest lasted 4 months, which is the same as during 1972, rains during
the month resulted in lost time and farmers took advantage of good days
using all available labor.

The table on the following page shows a comparison in seasonal employment
in soybeans between 1972 and 1973.
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SEASONAL EMPLOYMENT IN SOYBEANS

PLANTING CULTIVATION HARVEST
1972 1973 1972 1913 1972 1973
© April 50 50
May 1/ 525 215 50
June 275 575 625 325
July o 25 50 625 600
August 525 - 650 2y
September 50 279 300
October 475 675
November ' 375 715
December ; 375 2/

1/ Planting was delayed becuase of flooding.

g/ Harvest continued into December 1974 because of wet weather during
November. ‘

Rice. The planting, cultivation and harvest of rice is almost, com-
pPletely mechanized. However, some hand labor is used in flooding. Also,
some skilled and simi-skilled labor is used in planting, cultivation

and harvest. During 1972, there were some 150 seasonal workers used

for the peak month of May to plant rice, 175 during the peak month of
July in cultivation, 150 during the peak month of Avgust in flooding and
400 during the peak month of October in harvest.. This approximately the
same as reported in previous years.

SEASONAL EMPLOYMENT IN RICE

PLANTING CULTIVATION FLOODING HARVEST

1972 1973 1372 1973 1972 1973 1972 1973
March 50 75 75 75
April 150 100 100 100 100 15
May 100 150 125 150
June 100 : 100 50 100 150 150
July : 175 175 100 125 75 75
August 125 125 250 275
September 30 100 225 225
October ‘ 375 400
November : 50 50

Hay. Harvest is the only activity in hay that requires seasonal labor.
Hay is harvested from April to November each year. Employment is depen-
dent on weather conditions and demand for hay. During 1973 an average

of 1050 seasonal workers were employed in harvesting hay with a peak of
some 1250 in August. In 1972, there was an average of some 675 segsonal,
workers engaged in harvesting hay. The increase in 1973, was attributed
to more favorable weather conditions and an increase in dairy and live-
stock production requiring more hay.

SELECTED FRUITS AND VEGETABLES

Employment of seasonal agricultural workers for selected fruits and
vegetables during 1973, was down by some 2% percent when compared
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with 1972 employment estimates.

During 1972 an average of some 2325 were employed during the year in
planting, cultivating and harvesting Louisiana vegetables whereas, in
1973, an average of some 1975 seasonal workers were employed.

The reduction is attributed to reduced acreage in spring snap beans, spring
end winter cabbage, tomatoes, oucumbers and other vegetables. Also, a
reduction in yield per acre in snap beans, cabbage, bell peppers, and
cucumbers further aggrevated employment. The following table shows
seasonal employment by month for 1972 and 1973,

SEASONAL EMPLOYMENT IN SELECTED FRUITS AND VEGETABLES

PLANTING CULTIVATION HARVEST

1972 1973 1972 1973 1972 1973
January 100 275 600 600 600 150
February 275 125 550 175 200
March 275 725 550 975 1000
April 715 150 900 750 1150 1275
May 450 500 1275 600 - 3175 1525
June 100 400 650 475 3350 1700
July 450 350 1825 1300
August 50 175 150 1175 1715
September 75 75 100 1725 875
October 50 25 75 2250 1825
November 1250 800 25 125 1650 1775
December - 1150 700 100 100 250 ' 250

Employment averages by month for selected fruits and vegetables are
shown in tables V, VI, VII and VIII in the attachment section of this
report. .
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SERVICES FOR RURAL PEQPLE

The Louisiana Agency did not have any specialized on~going Rural Manpcwer
Service programs but through our local offices and outreach type of opera-
tion we provided complete agency service to the rural population.

A total of 53,646 rural applicants were interviewed during the calendar year
1973. Of the total rural applicants served, 535 received counseling, 4221
were tested and 11 received orientation.

A large number of applicants were enrolled in various training programs dur-
ing the year. There were 401 enrolled in Institutional Training under the
Manpower Development and Training Act (MDTA), 153 participated in the Neighbvor-
hood Youth Corps Programs, 558 in Job Corps, 12 in the Work Incentive Program
and 45 in Operation Mainstream. There were 524 enrolled in training slots

under the auspices of the National Alliance of Business Men - Jobs in Business .
Sector (NAB-JOBS).

There were 13,601 individual placements made during the year. Of this number
317 individuals were placed in agricultural jobs and 13,284 in jobs classified
as non-agricultural. Of this latter figure there were 324 individuals placed
in NAB~JOBS training slots, 169 individuals placed in the Job Jdptional Pro-
gram (JOP) and 1 each in Public Service Caveers (PSC) and NAB-JOBS other.

Under the Public Employment Program (PEP), created under the Emergency Employ-

ment Act, 101 rural applicants were placed on a full time busis and 3284 rural

youths were enrolled in the summer youth program. Rural applicants were

placed in'a total of 15,572 jobs of which 460 were agricultural jobs and 15,112
were non~agricultural jobs.

Rural Manpower Service staff was instrumental in providing leadership in the
rural areas and in the development and coordination of agency services through
participation with various community groups and ewployers. Due to the present
reporting system it is impossible to describe the degree of RMS staff in-
volvement in the above activities. Other staff in the area offices partici-
pated in services to rural residents such as counseling, testing, job place-~
ment, training, etc.

There were 6719 veteran applications processed of which 106 received counsel-
ing, 291 were tested, 1 received orientation and 130 were enrolled in train-
ing programs. Veterans placed in jobs totaled 1384.

There were 26,308 applications processed for memmbers of ninority groups.
Counseling was given to 262 of these applicants, 2146 were tested, 8 re-
ceived orientation, 757 were enrolled in training and 7219 were placed on
Jjobs,

New and renewed applications on individusls classified as poor totaled 2?,726.
0f this number 270 received counseling service, 1505 were testgd, 9 received
orientation, 831 were enrolled in training and 6996 placed in jobe,

Applications were prepared on 22,286 youths (under 22 years of age). Counsel-

ing was given to 273 of these, 2134 were tested, 1 received oxientation, 844
were enrolled in training and 7231 were placed in jobs.
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There were 8634 new and renewed applicaticns processed for older workers.
Of these applicants 21 received counseling, 258 were tested, 31 were en~ °
rolled in training and 1003 were placed in jobs.

In its continuing efforts to bring total Agency service to the rural popua.
lation, Rural Manpower Service has encouraged local offices to set up "Feeder"
or "Satellite" offices in areas of heavy concentration. During the year seven
of these outreach offices were get up throughout rural Louisiana. They are
usually manned one to four days each week depending on the workload and need
for services at the outreach office. While the primary function of the out-
reach office is the recruitment and Placement of rural workers, other services
such a8 referral to training programs and other Agency services are offered.
Adqltlonal "Fedder" or "Satellite" offices are planned for, but the avail-
ability of staff and other resources will be governing factors in this type

of expansion of agency services,

Unemployment Insurance Claims itinerant points were also used to conduct re-
cruitment of rural workers for both agricultural and ron-agricultural jobs.
In many instances, microfiche and portable viewers were used to provide job

iggormation and accomplish referrals from these itinerant points and outreach
offices.

A mobile trailer was set up at Ruston, Louisiana and was operated on a full

time basis during 1973, PFull components of ES services were available through
this facility.

Louisiana Department of Employment Security area offices cooperated with the
Louisiana Department of Labor by referring applicants for apprenticeship train-
ing programs. Arrangements have been made with the various local OEQ offices
to recruit and place rural applicants on jobs or to enroll them in training
programs. Welfare agencies refer able-bodied Food Stamp recipients to the
local employment offices for consideration for employment in training

programs,

During 1973 continuous efforts were male to promote-agency services with
registered applicants not only in rural parishes but also in remote areas of
urban parishes. The demand for skilled and semi-skilled workers was high and
constant recruitment was necessary in an effort to fill available openings.
Recruitment of applicants was also necessary to fill training needs for
shortage ckills and job development was carried out to piace those completing
training.

Contacts were made with Chambers of Commerce in rural areas to obtain in-
formation on new industries moving in. Continuous efforts were made to assist
new employers in their staffing, training and other employment needs.

The radio and area newspapers have been the primary source used to disseminate
labor information and recruit workers in rural areas. Various Federal, State
and Local Governmental organizations are visited periodically to inform them
of avajilahle Job openings and training programs.

A pilot program to provide Job Information Service (JIS) has been in opera-
tion for several months in a Parish Library. A daily printout of Job Bank
occupational openings is furnished to the library and made available to
persons visiting the library. If an individual is interested in a particular
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Job he or she is referred to the local office of the Louisi ana Depart-
ment of Employment Security. This job information service ha: been
very effective resulting in a number of placements. It is hoped that

a broadening of this service can be accouplished.

Labor market information is disseminated to local economic development
councils and parish Rural Development Committees to be used when inter-
viewing prospective industries.

Job Information Service is provided to itinerant points as well as out-
reach stations through the utilization of microfiche viewers, hard
copy computer printouts and handbills.

Workers planning to move out of rural parishes in search of work are
furnished job information obtained from Job Bank, This gives the job-
seeker access to the most complete and recent information on jobs
available.
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RURAL MANPOWER PROGRAMS AND ACTIVITIES FOR FARM_WORKERS

Louisiana is basioally a labor supply state having very little need for out-of-
state workers. OQut-of-area labor needs are primarily in strawberry harvest

and sugar cane planting and harvest. Most of these out-of-state migrants free-
wheel into Louisiana through arrangements with employers established over the
years. Approximately one hundred (100) Texas family groups worked in straw-
berry harvest and fifty (50) individuals from Mississippi were employed in

sugar cane planting and harvest during the 1973 crop year. The Louisiana Agency
recruited only one (1) worker out of nine (9) openings extended interstate in
1973. ‘ '

The Ageticy had little or no contact with most of these free-whéeling migrants
and they did not seek Employment Security assistance. The Agency did become
involved with a small number of these free-wheelers who entered the area with-
out a local or continuing job commitment and every effort was made to place
them. In addition to Agency services, other community services were made avail-
able through the Department of Education, Migrant Ministers Association and the
Parish Department of Health. The State Department of Education and the Parish
School Board operated a school for the children of migrant families in the
strawberry area. Through the Department of Health free medical service and
hospitalization was made available. The Ministers Association assisted those
in need of food, clothing or shelter.

The composition of the migrant labor force leaving the state in response to
clearance orders has changed from predominately crew leaders and a few family
groups to individuals during the past several years. This change was due
primarily to.three (3) factors:

1. Implementation of the Farm Labor Contraotor Registration Act.
2. Strict implementation of the Secretary of Labor's housing regulations,
3, Reduction of labor needs in user states.

The high cost of required insurance to comply with the Farm Labor Contractor
Registration Act of 1964 has been a significant cause in reducing the number
of active Louisiana crew leaders and labor haulers from some thirty-five (35)
or forty (40) to an identifiable twelve (12) in 1973. Of these remaining known
crew leaders six (6) made application under the FLCRA of which four (4) were
authorized to transport workers. Efforts were made to develop out-of-states
employment for the cooperating crew leaders but all efforts were futiletf/’
From all indications, however, these twelve (12) crew leaders free-wheeled

to interstate jobs. This downward trend was further influenced by the large
drop in out-of-state orders from the central states due to the number of growers
with housing that did not meet the minimum requirements of the Secretary of
Labor's housing regulations. However, some of these non-complying growers
arranged job commitments personally with registered and non-registered crew
leadlers and labor haulers. Also, increased mechanization and the availability
of labor brought about by increased unemployment in demand areas coupled with
the influx of free-wheeling migrants furthered the decrease of lLouisiana crews.

In keeping with these changes every effort was made to discourage crews and

workers from free-wheeling in search of work. In many instances normal demand
areas developed a surplus of labor and free-wheelers arrived only to find that
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there were no jobs available. Information pointing out such areas was dis-
seminated through Weekly Rural Manpower Service Agricultural Reports, hand
bills written in English and Spanish and radio spots in both languages. Workers
were advised to contact their local Department of Employment Security if they
did not have a firm job commitment. :

It is readily apparent that Louisiana did not have an Annual Worker Plan in
1973. Consequently all reoruitment and referral on interstate clearance orders
received involved a single job commitment. Many of the individual workers were
not members of the migrant work force but accepted jobs to fill in temporary
periods of unemployment in their immediate area. Each of theme individuals
that were interviewed for out-of-state employment were offered local employment
before referral on interstate jobs. Only a small number sixty-three (63) were
placed. One (1) was placed in an agricultural job and sixty-two (62) in non-
agricultural jobs, basically unskilled jobs in construction and food processing
industries. Six (6) migrants were referred to MDTA training and four (4) were
referred to Job Corps.

There were no training programs and nejther were there any special programs for
migrant youth other than those placed in Job Corps training and the previously
mentioned school operated in the Hammond area for children of migrant strawberry
workers. In 1973, fifty-five (55) of these children attended this school vhich
offered grades from one (1) through twelve (12) and was in session from March
18 through the end of May. Not all schoo] age migrants in the area attended
this school. Many over 16 years of age were held out of school by their parents
and used to pick strawberries in order to supplement the family income.



RURAL_MANPOWER SERVICE PARTICIPATION IN COMMUNITY DEVELOPMENT ACTIVITIES

Encouraging strides were made in 1973 in the promotion and development of
rural areas. Rural Manpower Service played an important role in this program.

Area manpower information was maintained, updated and made continuously avail-
- able to educational institutions, chambers of commerce, governmental agencies
and employer and labor groups as necessary for planning, reporting and expedit-
- 1ng manpower programs. Information furnished inoluded estimates of unemploy-
ment and employment in particular broad-band occupations, labor market infor-
mation, wage rates, availability of logal labor and other speoially requested
surveys of manpower resources. :
Cooperative efforts of the RMS staff with rural parish police juries, mayors,
chimbers of commerce and various community aotion groups as well as the Depart-
ment of Commerce and Industry and other governmental agencies resulted in the
introduction of many new industries to ruxal areas and expansion of existing
facilities. During 1973 bond issues for industrial expansion in 10 rural
pariehes were approved by Louisiana Commerce and Industry Board. Two bond
issues covered funds for pollution control in plants already located in rural
parishes and eight bond issues were for new plants inoluding four Apparel
Plants, one Animal Feed Plant, one Flour Milling Plant, one Mobile Home Plant
and one Industrial Coating snd Lining Plant. In addition to the above some
14 new plants were completed in rural parishes during 1973, and six installations
were expanded. Introduction of these new and enlarged facilities oreated job
openings for several thousand employees throughout the state.

3

Rural Manpower Service worked closely with the Welfare Department in heiping
welfare recipients through employment and training services. At the same time
needy applicants were referred to the Welfare Department for assistance.

Through cooperation with the Department of Louisiana Library a pilot project
was set up in a parish library to provide Job Information Service to patrons
including referral to the local Employment Sexrvice Office.
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PUBLIC RELATIONS ACTIVITIES

i succeasful publioc relations prégram was continued in 1973, Agency personnel
participated ir various aotivities which helped to strengthen public under-
standing of the Rural Manpower Service program among farm and rural communities.

Persohal contacts were maintained throughout the year with.County Agents, ASCS

Offices, Neighborhood Service Centers operated by Community Action Agencies and
the Public Welfare Department.

Participation by RMS staff in Community Programs such as agricultural field
days and fairs provided opportunities to meet with local officials and employers.

An active employer visitation program was maintained throughout the year which

aided extensively in broadening public awareness of the services offered by
the Rural Manpower Service program.

The weekly Rural Manpower Service Agricultural Report, giving a summary of
farming activities and labor supply and demand, is mailed weekly to newspapers
and radio stations throughout the state as well as farm organizations, ag-
ricultural agencies and other 1nterested persons.

Extensive use was made of information media. DPublic service announcements were
made on television and radio concerning the various services offered by the
Enployment Service. One such group of ammouncements concerned recruitment

for Job Corps. Another news release announced the beginning and end of MDTA

courses, Other news releases concerned jobs for veterans and publicity for
PEP programs,
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EVALUATIONS, PROBLEMS, PLANS AND RECOMMENDATIONS
EVALUATION | '

1. Program Evaluations:s A total of nine Program Progress Reviews and four

~~.Day-Haul Operations Reviews were accomplished in calendar year 1973, This
number of reviews did not change from 1972, In addition, a validation of
agricultural wage rates was conducted in one office, '

; 2. Program Planning: During 1973, Fiscal Year Plans of Service for 27 offices

S were reviewed prior to final approval by the Administrative Office. Visits
were made to each office, at the heginning of Plan preparation, to instruct

 staff in the concepts and considexations regarding the Plan for Rural Serv-
- ices, as well as areawide and rural agricultural services. Three visits,

on a district basis, were made later in the year to help offices update
their third and fourth quarter plans for FY '74, in light of first and
second quarter experience. :

All offices attempted to achieve, ap much as possible, the expected parity
figure for rural services. Statewide parity was approved by Regional Office
at 74.2 percent, which was as far as the Agency could go, due to overall
staff reductions. On the basis of POSARS for the first half of FY '74,
approximately 19.5 percent of total E.S. staff were used to serve the

rural area residents. Several computer programming mistakes since the
beginning of the Fiscal Year caused some problems, but hopefully they are
corrected.

3. Applicant Services: Agricultural placement activity continued its down-
ward trend. In 1973 there were 47,503 agricultural placements accomplished,
compared to 64,002 accomplished in 1972, or a 25.8 percent decrease. This
decrease was due in large part to the cessation of day-hauls in the hot
pepper and tung nut harvests, as well as the innundation caused by flooding,
which disrupted the normal crop timetable and in some ¢ases reduced acreage,
consequently reducing the number of seasonal workers required. Another
major factor causing the decrease in agricultural placement was the re-
duction of agency staff, and because of the integration of former Farm
Labor Staff into total office operations and increased emphasis placed on
non-agricultural placements, offices were forced to redirect staff efforts,
consequently the agricultural placement program suffered. Total non-
agricultural placements of rural individuals for 1973 were 15,112. This
cannot be compared to the rural non-agricultural placements reported in
1972 due to different methods of compilation between the two years. Also,
under the computer program in use, the placement of rural individuals shows
on the rural ESARS tables irrespective of the locations of the jobs, urban
or rural.

4. Bmployer Servicess There were 3,221 agricultural employer visits accomp-
lished in 1973, compared to 4,319 in 1972, or a decrease of 25.4 percent.
A total of 6,072 rural non-agricultural visits were accomplished in 1973,
compared to 4,153 in 1972, or an increase of 46.2 percent. These data
vividly show the overall shifting of the employer visitation program tak-
ing place, because of the emphasis placed on non-agricultural placements.
Staff diversion to non-agriculturalvisitation and other programs coupled
with staff attrition due to transfers, promotions and retirements also
contributed to this shift. Overall, the total employer visits increased
by 821 in 1973, over 1972, or 9.7 percent.
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5.

Qut-of-State Job Placement Service: A total of 29 interstate seasonal
agricultural job orders were received in 1973, comprising 20,710 open-
ings, This, compared to 1972 figures, shows an inorease of 12 orders and
10,209 openings. Louisiana filled 16 orders of 313 openings in 1973,

We have carried over into 1974 a total of 10 orders representing 8,929
openings. Orders were received from the states of Connectiout and Mary-
land, for tobacoo pre-harvest and harvest; Florida, for citrus harvest
and, sugar cane planting and harvest; and Virginia, for apple harvest,
The most significant inoreases of ¢penings filled occurred in Florida,
(202 increase over 1972), and Virginia,n?12 in 1973). Minor decreases
occurred in Connecticut, (one in 1973), and Maryland, (3 in 1973). On

- the Connectiout order in both 1972 and 1973, this agency was restricted

to reoruitment and dispatch of only 16 and 15 workers respectively, when

~in faot 100 openings were extended each year. We feel that workers could

have been reoruited to £ill all openings extended.

A total of three interstate seasonal food processing orders from Wisconsin,
with 160 openings, were received in 1973, of which three orders of 111
openings were filled. Two of these orders were subsequently cancelled
by the Wisconsin Agency beocause the employer failed to meet ox comply
with terms of the olearance orders: ™~ ‘ ,

,»6.kystarfi ¢ With the advent of the FY '74 Plan of Service, former assigned .
RMS (

previously FLS) staff was totally integrated into all ES functions.
Therefore, the staffing can only be discussed on the basis of agenoywide
services rendered to rural areas, |

As explained in Program Planning above, the first half of FY '74 POSARS:
shows approximately 19.5 percent of total ES staff used in sexving the
rural areas, applicants and employers. This involved 61.0 positions in
Direct Services; 31.4 positions in Indirect Services; and, 16.5 positions
in Administrative and Technical Staff.

It must be understood, at this point, that Rural Sexvices positions as
shown in POSARS are the result of rural factor computations by the com-
puter, based upon the percentage of total individuals served that are
rural. ‘

In 1973, several offices began outreach activities at points removed from
the effective range of local offices. These points involved applicant
registration, referral to jobs and training, or, as needed, counseling and
testing, Employer visitation, invelving job anq/or training opportunities
solicitation were also stressed. A total of seven (7) outreach points
were instituted by six (6) offices during 1973. These points operated
from one to four days a week. .

Training: No central training sessions were conducted during 1973 due to
the budgetary restrictions. Any necessary training of staff was conducted
as an on-the-job type of training.

Program Administration: Administrative and Technical RMS staffing did not
experience any significant changes during 1973. The smaller areas labor
market reporting program, previously conducted by the Community Employment
Program Unit, was absorbed by and is being conducted by the RMS Adminis-
trative Office Staff.’ '




9. Alien Employment Certification Program: There were no Alien Employment
Certification activities by the Rural Manpower Sorvice during 1973,

PROBLEMS

The most significant problem encountered in providing and expanding manpower
and related services to ruwal residents was staffing., Staff reduotions and the
integration of former Farm Labor Staff into total office operations brought
about a redirection of staff efforts into areas of greatest placement potential,
thoreby leaving the outlying and remote areas underserved. This was most
apparent in the smaller offices, when less staff had to do more. Some pro-
grams suffered because of this problem. Transportation problems existed for
residents in many remote areas and became more evident later in the year as

the energy crisis worsened.

During 1973, severe flooding conditions in late spring caused a problem in
certain agricultural areas of the state. Crop timetables were severely upset
and production hampered. These causes were also present in the non-agricul-
tural sector in certain areas of the state. The energy crisis, starting in the
latter part of the year has hurt the rural areas, and as we move further into
this problem in 1974 it is becoming more apparent.

" The FY 'T4 Plan of Service brought to some offices the need to expand their
services to the rural areas and residents. These offices had, in the past,
only provided such services in the office, when the applicants came in or the
employers called in. Staff reductions experienced by this agency necessitated
that local offices use staff where it will do the most good for the greatest
number. Also, as explained above, previously assigned RMS (FLS) staff were
used in other programs and there was also the problem of attrition.

At this point, the only problems encountered in the field of community services
concerns the overall social problem of poorer housing in the rural areas.

This problem is long-range and no easy solution is evident due to the increased
interest rates caused by a tight money market. Parish (county) and the

State Rural Development committees are aware of this problem and doing every-
thing possible to upgrade rural housing and living conditions. Cooperation

of other agencies, public and private, have been good in the areas of health,
education and commynity acceptance. The State Department of Education has
recently begun a program of career education including the updating of voca-
tional education which may well benefit the rural areas and residents. The -
program is just getting underway and results cannot be seen yet at this early

+ date. .

Poor economic conditions were more evident in the latter part of the year and
may be attributed to the energy crisis. This was especially true in the rural
areas. There is little or no intracommunity public transportation in the state
except for the major bus lines. ’

Internal activity reporting problems have been cause for consternation. The
rural ESARS tables have several data elements blanked out in programming thus
causing gaps in data collection and evaluation., Also, the reporting of rural
activities based entirely on the ESARS definition of rural causes reports to
be slanted in favor of urban settings. A case in point describes this problem:

A parish (county) which is rural in character may well be claseified as
urban if 50 percent or more of its inhabitants live in a few small
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urbanized communities. There is only one parish (county) code and
thus everyone in the parish is counted as urban even though they
pay reside many miles outside of the urbanized areas.

Every effort is being made to impress on line supervision the necessity of
providing equity of service to the Rural Areas as required by Manpower Admin-
istration.- These efforts have been hampered by total staff reductions, but
some improvement is noted.

PLANS '

The efforts put forth by some local offices to establish outreach prints,
bringing needed services to applicants and employers in outlying and remote
areas, will be expanded in 1974. Visits will be made to existing outreach
points to provide any necessary technical assistance and help provide back-
ground information and data useful to other offices in establishing new
points. Technical help will be provided by RMS Administrative staff in the
establishment of new points,

The ES Self-appraisal Program for rural has just begun operations. This

delay in implementing the program was due to the lack of rural POSARS being -
accurate and provided to the local offices, If the self-appraisal system for
rural is going to do any good, the first step will have to be at the local
office level. On-site reviews following the local office self-appraisal will
then be meaningful to local offices. Hopefully, programming problems will no
longer delay the timely transmittal of rural POSARS to the offices.

A Monitoring Program has been designed by the Agency to monitor the local
offices' implementation of the Secretary of Labor's 13 points. . This system

was submitted to the Regional Office for approval in September, 1973. We
did not attempt to implement the system until approval was granted by the
Regional and National Offices. In January, 1974 we were instructed ¢o begin
using the eystem pending final approval, When completely implemented in each
office, this system should help to appraise line staff of what their office
needs to do to establish or expand services to the rural residents.

RECOMMENDATIONS

The following recommendations are presented in the hope that they may help

in %the orderly implementation of services to the rural areas. This is of

utmost importance in view of recent court decisions against the Department

of Labor. '

1., Data and Reports: The impending change of definition for rural and
urban applicants should help in a more proper reporting of activities
serving the rural applicants. However, one element of the total rural
services is ignored or forgotten, and that is of the employers' job
openings. At present no programming is present to show in the rural ESARS
.tables,..the job openings received from the rural arean. The same parish
(county) coding structure, as will be used for applicant records, can very
well be used on the employer orders., In the Job Bank System this is easily
done; however, the interface into ESARS programming must be reworked to
include this reporting on the rural tables. In this way, the agency and
each local office will have a more valid basis on which they can assess
the quantity and quality of service to rural employers and plan and im-
plement future services. This action must be implemented by the National
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2.

and Regional Offices of Manpower Administratioh, if the mandates of the
Guidelines for a Comprehensive Employment Service for Rural Areas, as
shown in VII, B, 2, of the Guidelines, are to be followed.

Equity of Access, Parity: In order to provide equity of access to rural

residents, agencies must be provided sufficient resources for adequate
staffing and necessary non-personal services such as travel. It takes
more travel and time to extend services to outlying and remote areas
removed from the effective range of local offices. Travel .is necessary
since this agenoy does not have out-stationed staff rasiding in loocalus
removed from the effective range of local offices. The use of shared staff
of other agenoies is generally out of the question simply because the
other agencies cannot afford to use their staff in other activities due
to their budgetary restrictions. Therefore, it is recommended that an
equitable portion of each agency's Grants allocation be restrictively re-
served for the provision of rural gervices.

- 26 -



SELECTED DATA ON FARM PLACEMENT OPERATIONS
LOUISIANA 1973

1y NUMEER
SECTION A. DAY-HAUL ACTIVITIES AT POINTS OPERATED BY AREA OFFICE
1. Towns with day-haul pointS.sseseeristeeiesnssonortssossesnssnsnns 16
2. Number of day-haul pointBieseeeesesseecasesssssesorssossssscacones 20
3. Sum of days day-haul points operated during year.ieeesescesessnses 690
4. Total number of workers transported during ye&rsi.eseeesssecscsaes 17,459

SECTION B. SELECTED SERVICES T0 SCHOOL-AGE WORKERS (under 22 years)

5. Supervised camps operated for shcool-age farm WorkerS..eesseesses 0
ac PlacementsinO&mpﬁ.-..o.o..-..o-o-c-.-u..c-.-o..-..-..-....o 0
6. Placements of school-age workers in supervised live-in farm homes 0

SECTION C. SERVICE TO INDIANS LIVING ON RESERVATIONS

7. Rendered by on-reservation local offices or at itinerant points

al Fmplacements.lllil.llll'l..lllllill.ll.‘lllll..ll‘;ll."..lll 0
b.  Applicant-holding acceptanceSisecessssossnssrsscscsasssssssns 0
8. Other farm placements of reservation Indians.ccicececesesncsesees 0

SECTICN D. OTHER SELECFED DATA

9. Number of local offices which held farm clinicB8.sesseescscscssces 0
10. Sum of days on which farm olinics were held......;.t............. 0
11, Total number of local officvs participating in formal community

serVice programsl..ll‘llllllllllllllll.llll..lll.l..l...l..l...l. o

12. Peak number of volunteer farm placement representatives.......... 0

P




DAY-HAUL ACTIVITIES AT POINTS OPERATED
BY LOUISIANA DEPARTMENT OF EMPLOYMENT SECURITY

DAY-HAUL POINTS

TOWN NUMBER - DAYS OPERATED WORKERS TRANSPORTED
DURING 1973 DURING 1973
Albany 1 35 ' 842
Amite 2 ( 121 1,082
Bush 1 49 1,621
Franklinton 1 10 214
Houma, 1 32 1,650
Isabel 1 40 1,775
Lake Providence 1 15 352
Livonia 1 27 233
Monroe 1 6 137
Opelousas 4 60 1,478
Ponchatcula 1 36 2,894
Shreveport 1 p 177 1,980 ‘
Stoney Point 1 10 208
Tangipahoa 1 | 8 431
Thibodaux 1 30 1,597
West Monroe ) _34 __ 965
TOTALS 20 690 17,459
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COMPOSITION OF INTERSTATE FARM MIGRANT GROUPS

STATE: Louisiana

CALENDAR YEAR REPORTCO:_1973

ﬂ?aermw B. REPORTING 1] SECTION C, GROUP'S WORKING
SECTION A, MIGRANT GROUP CONTACIS STATE!S RESIDENTS IN REPORTING STATE
I It 1384 1 i3 I I1
TYPE BY REPORTING WITH REPORTING TYPE NUMBER TYPE HUMBER
STATE STATE'S RESIDENTS -
1. Total 2. Total Persons 4, Families
129 112 681 9
3, Crew . 5. Unattached
Leaders 15 10 3. Total Workers | g6 Males 0
b. Family , 6. Unattached
Reads 14 _4 ~ : Females 0
¢, Others 100 98 :

COMMENTS:

The migration pattern shows some change from 1972, in that lese workers came
into the state to work. Workers come in from Texas to work in strawberry
harvest, but in lesser numbers. Lounisiana migrants were referred to Florida,
in citrus harvest and sugar cane planting and harvest; to Connecticut and
Maryland in tobacco. pre-harvest and harvest; and to Virginia in apple harvest.,
Louisiena crews and family groups migrated to the Central demand states in
vegetable and fruit harvest, but without benefit of ES action. This free-
wheeling has been discouraged, dus to non-complying housing, etc., in demand
states, but these groups migrated nevertheless.

The increase in total migrant contacts, especially with Louisiana residents,
is due to a much larger movement to Florida in citrus and sugar canc activi-
ties. The largest part of this increase is noted in individuals.

The decrease in groups working in the state was caused by greater use of local
or in-state labor in sugar cane planting because of increased wage rates under
the Sugar Act, as well as the economic downturn causing more local labor to

be available for and receptive to seasonal agricultural employment,
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INTERSTATE SEASONAL AGRICULTURAL CLEARANCE ACTIVITIES - 1973 .

Seotion A, Louigiana As Order Holding State

Applicant Holding Number_of Orders Number of Openings
State Extended Filled Extended Filled
Mississippi 1 1 ) 3 1
Texas A 0. 6 0
TOTAL 2 1 - 9 ' 1

Commentg: As order-holding state, Louisiana only extended two (2) seasonal
agricultural orders, representing 9 openings, to two (2) states. Only one
order, representing one opening, was filled by one state. Thes2 two orders
were for strawberry harvest. No orders were extended for sugar cane planting
and harvest, due primarily to the use of local labor. The decrease of 20
orders and 357 openings from 1972 was due primarily to increased wages in
sugar cane causing more local and in-state labor to be available and receptive
to these job opportunities.

Section B, Louisiana As Applicant-Holding State

Order Holding Number of Orders Number of Openings
State Received Filled Received @~ Filled
Connecticut ‘ 1 1 100 15
¥Florida | ' 25 12 19,503 2717
Maryland 2 2 12 9
Virginia 1 1 : 1,095 A2
TOTAL 29 16 20,710 313

Comments: As applicant-holding state, Louisiana received 29 orders from four
245 stetes, representing 20,710 openings. A total of sixteen (16) orders,
representing 313 openings were filled in four (4) states. Eleven (11) of the
orders, represent 10,279 openings, received from Florida were oarried over
from 1972. Ten (%3? orders from Florida, representing 8,929 openings will be
carried over into 1974. The large number of openings received from Florida
involves sugar cane planting and harvest and were also extended to other states
and regions. For the year 1972, and again in 1973, service by this Agency on
the Connecticut order was restricted to 16 and 15 workers respectively, although
we were extended 100 openings each year. The order from Virginia for apple
harvest represents the only new state requesting Louisiana workers. No orders
were received from Kentucky or Michigan though job requests werc made.

A total of ten (10) other orders, representing 1,029 openings for apple pickers
were also received from Maryland, Virginia and West Virginia, but not accepted
due to the small number of Louisiana workers available at the time. These orders
were transmitted to Louisiana through the Regicnal Office. It was felt that we
would serve the one association better than eleven (11) different growers and/or
associations. .

‘}* Ten (10) orders from Florida, representing 8,929 openings, will be carried
: i t .
E MC over into 1974 30
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TABLE II
RURAL LABOR FORCE COMPARED

TO TOTAL STATE LABOR FORCE

LIOUISIANA - 1973

1973 1973 Rural As
ITEMS . State Rural Percent Of
: Total Total State Total
Civilian Labor Force _ 1,423,000 342,600 24.8%
Unemployment 85,500 27,800 32.5%
Percent of Work Forde 6.0 8.1 -
Total Employed 1,337,300 314,800 23.5%
Non-agricultural Wage and
. Salaried Workers . 1,160,500 217,225 18.7%
Manufacturing 182,700 46,925 25.7%
Durable Goods 83,700 19,325 C23.,1%
Non-durable Goods 99,000 27,575 27.9%
Non-manufacturing 977,800 162,275 16.6%
Mining | 52,500 12,375 23.6%
Contract Construction 80,200 17,150 21.4%
Transportation & Public Utilitioes 96,800 16,075 16.6%
Trade S 269, 400 45,225 16.8%
Finance, Ins., & Real Estate 56,800 6,100 10.7%
Service & Misc., ' 187,600 24,500 13.1%
Government A 234,500 51,050 ~  21.8%




TABLE III

LOUISIANA RURAL EMPLOYMENT TR:NDS — ANNUAL AVERAGE -

1972 - 1973
(PRELIMINARY ESTIMATES)

Civilian Work Force
Unemployment
Percent of Work Force
Total Employed
Non-Agricultural Wage & Salary Workers
Manufaoturing
Durable Goods
Non~Durable Goods
Non-Manufaoturing
Mining
Contract Construction
Transportation and Publio Utilities
Teode (Wholesale & Retail)
Finance, Insurance and Real Estate
Service and Miscellaneous
Government
All Other Non-Agricultural Employment

1212

535,800
27,600
8.2
308,200
212,650
45,925
18,925
27,000
158,850
12,125
16,800
15,725
42,325
5,950
24,025
49,975
51,150

i

i3

342,600
27,800
8.1
314,60
217,225
46,925
19,325
27,515
162,275
12,315
174150
16,075
45,225
6,100
24,500
51,050
52,250



TABLE IV

TOTAL ALL AGRICULTURAL WORKERS 1/

LOUISIANA
1971 « 1
' Year

MONTH 1971 1972 1973
January 48,000 45,000 44,000
February 61,000 61,000 ) 64,000
March 67,000 68,000 67,000
April 75,000 73,000 68,000
May 74,000 ~ 61,000 76,000
June : 79,000 79,000 81,000
July 71,000 75,000 70,000
August 91,000 82,000 89,000
September 107,000 105,000 114,000
October " 106,000 . 100,000 111,000
November €4,000 66,000 62,000
December 49,000 44,000 47,000
ANNUAL AVERAGE 15,000 ' 13,000 14,000

]/ FARM LABOR ~ PUBLISHED BY USDA STATISTICAL REPORTING SERVICE




TABLE V
SEASONAL EMPLOYMENT AVERAGES FOR SELECTED FRUITS & VEGETABLES
FIRST QUARTER - CALENDAR YEAR 1973

CROP AND MONTH PLANTING CULTIVATION HARVEST
1972 1973 1972 1913 1972 1973
JANUARY '
Hot Feppers 225
Bell Psppers 100 75 250
Cabbage 200 150 315 150
Strawbexrry 450 250
TOTAL 100 275 600 600 600 150
FEBRUARY
Bell Peppers 15 250
Cabbage 250 150 175 200
Strawberry 500 %00
Irish Potatoes 25 :
TOTAL : 2718 125 550 175 200
MARCH
Bell Peppers 15 250 .
Cabbage 250 150 175 200
Strawberry 500 300 800 800
Mixed Vegetables 25
TOTAL 215 125 550 915 1000




_ | TABLE VI
SEASONAL, EMPLOYMENT AVERAGES FOR SELECTED FRUITS & VEGETABLES

SECOND QUARTER - CALENDAR YBEAR 1973

H

CROP AND MONTH PLANTING CULTIVATION HARVEST f
1972 1973 1972 1973 1972 1973
APRIL »
Sweet Corn 25
Bell Pepper 400 : 250 N
Cucumber 100 75
Cabbage 175
Snap Bean ‘ 150 50
Tomato, 25 25
Mixed Vegetable 25 25
Sweet Potatoes 150 100 150 :
Strawberry 500 500 1100 1100
Hot Peppers 15
TOTAL 115 150 900 750 1150 1275
MAY
Sweet Corn 50
Bell Pepper 275 150 400
Cucumbex 100 200 150
Cabbage 25 315 150
Okra
Squash 100 100
Snap Bean 250 1050 200
Tomato 50
Mixed Vegetable 25 50 50 50 300 50
Strawberry 100 400 600 850
Irish Potato ’ 200 15
Sweet Potato 275 325 275
Hot Pépper _50 15 50
TOTAL 450 500 1275 600 3175 1525
JUNE ‘
Sweet Corn 25 25 25
Bell Pepper 150 50 700 300
Cucumber . 100 50 450 275
Cabbage : 325 150
Okra 25 25 25
Squash 100 100
Snap Bean 50 50 925 + 350
Tomato - 100 50
Mixed Vegetable 75 75 100 325 325
Sweet Potato 100 300 100 125
Irish Potato _ 400 100
Hot Pepper 50 15
TOTAL 100 400 650 475 3350 1700




TABLE VII
SEASONAL EMPLOYMENT AVERAGES FOR SELECTED FRUITS & ‘VEGE'I‘ABLES

THIRD QUARTER ~ CALENDAR YEAR 1973

R

CROP AND MONTH PLANTING CULTIVATION HARVEST
1972 1973 1972 1973 1972 1973
JULY
Bell Pepper . 150 50 600 100
Cucumber 100 50 300 250
Bggplant 50
Okra 25 25
Pea 150 150
Squash 100 0]
Snap Bean ' 50 ' 325 125
Tomato . 100 25
Mixed Vegetables 100 100 75 375
Irish Potato . 25
Sweet Potato 125 150 175
Hot Pepper 50 25
TOTAL - - 450 350 1,825 1, 300
AUGUST ‘
BEggplant 100 100
Okra 25 25
Pea 250 100
Squash . 100
Snap Bean 100
Mixed Vegetables 50 100 100 175 425
Sweet Potato 425 600
Hot Pepper : 75 50 200 ‘zgg
TOTAL 50 175 150 1,175 1,71
SEPTEMBER
Cucumber 475
Eggplant 100
Okra 25
Pea . 100 25
Snap Bean 150
Mixed Vegetables 15 50 100 25 15
Sweet Potato 515 525
Hot Pepper 25 275 250
TOTAL 75 15 100 1,725 875




>
3

TABLE VIII

SEASONAL EMPLOYMENT AVERAGES FOR SELECTED FRUITS & VEGETABLES
. FOURTH QUARTER - CALENDAR YEAR 1973

CROP AND MONTH PLANTING CULTIVATION HARVEST

1972 1913 1972 1913 1912 1973
OCTOBER
Squash ; 400
Cucumber 500
Cabbage | 50 25 25
Snap Bean 800 450
Mixed Vegetables 25 75 25 75
Sweet Potato 600 625
Hot Pepper ' ‘ _2%9 250
‘ TOTAL 0 55 1% 2,250 1,82
NOVEMBER
Bell Pepper 150 100
. Cabbage 100 25 25
Snap Bean 800 600
Mixed Vegetables 25 25 25 50
Shallots 25
Squash | 300
Sweet Potato _ 500 475
Hot Pepper 300 300
Strawberry 1000 800
TOTAL 1250 800 25 125 1650 1775
DECEMBER |
Bell Peppe: 150 . 100 100
Cabbage 100 100
Mixed Vegetables » 25
Strawberry -1000 700 :
Hot Peppers 150 125
TOTAL 1150 700 100 100 250 250

,.
X
o
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LOU_ISIANA :
WOOD-USING INDUSTRIES
3 Sawmills -

B Southern Pine Plywood
© Pulp-Paper Products
2 Millwork, Veneer, Prefab.

© Particle Board, Chip & Stud Mills
O Furniture-Fixtures

<& Miscellaneous
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LOUISIANA SUGAR FACTORIES AND REFINERIES
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MISCELLANFOUS PUBLICITY AND OTHER EXHIBITS




Information Service Sent to Daily Advertiser,'Abbeville Meridional, Teche Newe
/ LOUISIANA DEPARTMENT OF EMPLOYMENT SECURITY

P¢ G. Box 3U47
Lafayette, La. 70801
(address)

Telephone_ _ IMMEDIATE RELEASE
’ (number)

Mr. A. J. Dugas, Manager of the Lafayette Area Office of the Louisiana

-

Department of Employrent Security, which serves the parishes of Lafa&ette,
Vermilion and northem part of St. Martin amounced today that the Lafayette
‘0ffice 1o endeavo?ing to expand and improve service to rural residents and
employers.‘ Mr. Dugas stated in addition to hafing rgbresentaﬁiv?s visit
Abbeville and Breaux gridge on a scheduled basis to process claims for unemploy-
ment insurance benefits, a Rural Manpower Representative will visit Abbeville
on Tuesdays and Breaux Bridge on Thursdays to serve employerg and individuals
in regard to their employment needs. Tae Rural Manpower Representative will
visit with and serve employers in the morming and will be available from 12:30
to 3130 to area residents desiring to file work.applications and obtain available
job information. Employers and residents of Vermilion and St. Martin parishes
are encouraged to make full use of this added sexrvice by contacting the Rural

O 4

Manpower Representative when be is in their area. On Tuesdays he may be contacted

by visiting Vermilion Parish Parm Bureau Qffice in Abbeville and on,Tﬁﬁié&&?é;é?;\

S LD
RN > e
-

=

he may be contacted by visiting the City Eall in Breaux Bridgé. _ﬂ“'




“‘I'd like to work but I can’t find work anywheres”.' ' “

. “You can't get anybody to work for you anymore."
, These are some common.expressions which I hear

almost every day, lam sure many of you have heard it

and some of you have said them. For quite some-.
'times it has been quite apparent that there was a

?eed foxt" an ajggncydt{:h bring ether t}:e persgm

ooking for a and the person looking for some--

one_ to hire. I had been cg:cerned because we had*

1n;)h Louisiana Employment Office in St, Martin Par-

I am very happy to announce that something is4
.being done ahout tKis.-Mr. James re from thed
:Louisiana Employment Office out of Lafayette is!
working with employers and persons seeking em-«
gloyment. In those parts of St. Martin Parish from-
arks northward inclu Breaux Bridge, Hender--
son, Cecilia and Arnaudville area, Mr, Dupre’s spe-«
c¢ific interest is development of rural manpower.*
In order to work more effectively Mr. Dupre is in -
St. Martin Parish every Thursday. He calls onpros-«+
ctive employers during the morning and is at the«
reaux Bridge City Hall Courtroom from 12:30 until:
3:30 every Thursday afternoon. Persons seekingem-
ﬁl:jyment ; contact him to register at the City:
| during those hours. Mr. Dupre will also speat]‘(' '
to housewives, farmers, or any other employer who
is interested in finding workers. - . .
In order to facilitate Mr. Dupre’s activities on -

Thursday afternoons I am ma available to him the
use of our telephone in our sub-office in the City -
Hali. If you are 1 for a job try Mr. Dupre on+

Thursday afternoon at the Breaux Bridge City Hall.
‘It you are loold.n%for someone to work for you speak -
- with Mr. Dupre. He will be very happy to find some-«
%g 5%‘6,}'0“' The telephone number you can cal is

What il{vi'ou live in the St. Martinville area? The
same services are provided residents of St. Mar-
tinville, Catahoula, Cypress Island area by the Em-

loyment Office in New Iberia. Persons desiring ;
elp in finding employment or finding someone to ‘ L
work for them should contact the Louds Employ- 4 : <
ment Office in New Iberla, ' i L
I would like to encourage employers to use -
the services of the Employment Office. It is especially ,
important if you are among those who are concerned :
~about people getting food stamps and refusingtowork, .
~ When a person 1is offered a io,b by the Empmenv- :
:Service and he refuses it then he makes himselfed
ineligible for food stamps, It is just this simple <4
,  You, Employment Security and the Weifare Departed
S -~ ment working together can eliminate some of thepro«y¢
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“Yohs in Florida harvest
offered workers of area

A search: for. cltrus harvest
workers™ (§>Rel#harvest the
Florida - Valencia Orange crop
this summer has been launched
by offices of the Louislana
Department of Employment
Security. -The need for these

workers is urgent, Manager C. A.
Gardiner of. the. Louisiana.
- Department of Employment:

Security office in Opelousas, said

today. He listed the following
local .areas  for.  intensive
recruitment effort:, Opelousas,

Eunice, Ville Platte, Applications.
will be taken at the Opelousas
office of LDES.

In recruiting of citrus workers
each office of the Louisiana
Department of Employment
Security will undertake to meet
local labor needs before referring
workers to jobs in the Florida
citrus harvest, Gardiner ex-
plained. S

These jobs will last to the end of

July or the middle of August this -

summer. Under rec¢ruitment
plans, Gardiner said, growers
- needing workers will pay a

~plicants . in 3 sive
recruitment areas who apply now 1 -

:expenses Lo the job are advanced
;and lodging is. provided free of
.cost to the workers. Meals will be

s

pecerate of 45 cents per box. of
oranges 4nd ‘workers can’ earn
between $25.00 to $50.00 per day
depending on their ability and
desire to work. Transportation by
company bus or commercial bus
will be arranged. Transportation

provided at reasonable cost to the
worker,

Job applicants, .to be ac-
ceptable, do not need to have
prior experience in picking citrus
fruit but must be 18 years of age
or over, physicaly able to handie,
carry, climb and work from
wooden - round-runged. - 1adders. .
The inexperienced will be trained
and supervised on the job.  For
the worker who learns well and
works steadily Gardiner noted,
the earning potential is sub-
stantial.  This fact should en-
courage studenls, 18 years or
older who are out for summer
vacation, to apply for these jobs
in order to make money (or thefr
school expenses this fall, Gar-
diner explained. '

All essential details about the
job - th ;
transportation and living con-
ditions - will be made available to

the pay, (ood, housing, *

applicants by the Louisiana
Department of Erployment
Security * office personnicl.” Ap-
the ' intensive

will have the opportunity to talk |

with Rural Manpower Service |
‘Representatives especlally|

trained to assist them in con- |

sidering the Florida citrus job. |




Information Service
ILouisiana Department of Finployjment Security

RADIO-TELEVISION COPY
searzon_LAJ B 0D X

2]
1‘) Bes
(olty)

Broadcast Dates ﬂ»vc? 3-Wvu Bvq 1D Tme As Can Length & L' D2l

ANNOUKCER: If you are 18 years or older, looking for work, and ocapa-

ble of operating wheel or crawler type tractors or heavy

equipment, here's a top-notch chance to earn good money
X

ot
-«

noW .... Farm equipment operators are needed in the FTlorida

sugarcane area. Stop by the R al.s @ office of
- (city)

the Louisiana Department of Employment Security for full
detaile about the jobs in Florida. Workers accepted 1&111

get good pay, free housing and meals at reasonable cost.
Don't delay .... visit the nearby office of the Louisiana.
‘Department of Employment Security. to sign up for a Florida -

"Job. The Bmployment 0ffice is located at _ \uf
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The Pointe Coupee Banner Thursday, October 18, 1973 }

et

‘Workers -

IED IS TR N

Needed In \\
St. Francisville,

A sear¢h for worims for. -
employment at the Coucrets :

Mat Plant in St. Franelsville,
La., has been lsunched by the
Rural Manpower Section of the
Louislana Department of Em-
ployment Seeurity. The recruit- |
ment effort will be concentrat-
ed in the New Roads, Pointe
Coupee Ares.
* The Rural Manpower
Service Representative, Mr,
Wayne Gaudin will be available
on Mondays, Thursdays and
Fridays trom 9:00 .o to 12:00
noon at 119 Court Street, New
Roads, to discuss these job
openings with interested appli-
cants. ¢ ,
Workers applying for these
jobs do ot have to be:
experienced in conerste mat
work, Mr. Gaudin said, but all |
persons applying must be in |
good physieal condition and be |
atleast 18 years old, Wages are
-$1.80 per hour plus time and !
one half over 40 hours. Workers '
!
|

will normally work five days &
week, oo e el
" There is an urgent need for

‘thess workers and interested

applicants are urged to contact |

; O Y
e
w ;»—-'wvuﬁba 3

 Mr. Gaudia s s60n 88 omib!aA .

P

|




HELP WANTEL

MALE
18 and OLDER

FOR

- FLORIDA

Citrus Harvest
7 ~-MONTH WORK CONTRACTS

Ploco-rato wages scaled to permit group average earnmgs
of $ 2. 10 per hour.

Cost of meals not to exceed $2.55 per day.
larrocks TVPe Housing at NO COST to Workers

‘me ROUND TRIP TRANSPORTATION FOR WORKERS WHO WORK
i " ENTIRE CONTRACT PERIOD.

er furfher mformahon contact

| RUral Manpower Servuce Represenionve

Lt Snale Brolospant Bevios -




HELP WANTED

18 and OLDER
" To Harvest

Citrus

[‘ . ~ P Piece-rate wages
ranspcrta,tlon COOD WORKERS CAN EARN
- ‘ $25.00 to $50.00 PER DAY
- Arranged ffh/\;))/ g

Barracks Type Housing

Meals provided at o reasonable price.

~ For further information, contact
Rural Manpower Servtce Representative

La.. State Employment Servioe




LOUISIANA
FARM LABOR BULLETIN

OEPARTMENT 0 ENPLOYNENT SECURITY

RURAL MANPONER SERVICE !
1001 North 23nd Strest P.0, Box 4409%

‘ Bator Rovge, Louisiana 70804

Tolephone (508) 348-2192  T.J. RAY - Chief of Rural Manpower Service

Bulletin No. 9 Volume XXVI Pebruary 27, 1973
STATE SUMMARY

As a result of favorable weather conditions, growers were able to return to the
fields and begin preparations for spring planting. Some cotton and soybeans were
harvested in the northern seotor of the state, The long delayed Irish potato plant-
ing got underway in the south and central parts of the state. Prospeocts for a good

strawberry and vegetable orop are favorable at this time., Also, shaving of sugar
cane end topdressing of winter pasture wexre aotive. :

Strawberry Areat The Strawberry Area continues as the most active area of the staté.
Employment of seasonal workers for the period ending 2-26-73 remained approximately

the same as reported for the week ending 2-19-73. However, some shift in employment
wae noted in individual orops, Winter cabbage harvest deoressed from 200 for the

week ending 2-19-73 to 150 for the weck ending 2-26-73, while spring oabbage planting
inoreased from 75 for the week ending 2-19-73 to 150 for the week ending 2-26-73. :
Bellpepper and strawberry oultivation remained the same along with general farm work.
Sotwe 750 workers were employed in these aotivities during both pexriods. LA

M_A\gx&reﬁ: With the edvent of ','favora:ble weather, harvest of tung nute _ino_reaéed
from 75 in the week ending 2-19-73 to 100 for the week ending 2-26-73. Continued

tav;rable weather would serve to inorease demands in this aotivity during the coming
©. Week. - . . L :

- Employment in the Deltas Cotton Avea, Upper Red River Cotton Area, Lower Red River
- Cotton Aroa and the Rice Area {8 still mostly confined to the regular hired work
~force, However, some 350 seasonal workers wore, employed in cotton harvest, pine

tree planting and general farm work, . . o

- Some é.otiv;ty in sugar cane'shavihg is being carried out by regular hired workers in
 the East and West Sugar Cane Areas. Wet fields and light rains continue to hamper

- large scale operations, However,. Irish potato planting begen in the Baton Rouge area

gmploying gome 25 gessonal workera,

L4BOR SUPPLY AND DEMAD

Al points cgntinue to réport & Sl,irp}us §f 'éeasona-l ési‘iculturaif'wérkgra.', Be
"ngbghiﬁ surplus, labor demands in all areas of the state are being met wiii{Alobt

itrus harvests, Individuale interested in this type of work are ur
_ their neaxest Louisiana Department plo Sacurity Offic

: L;\tlisim 18 qontimuing to recruit qualified workers for the Florida




LOUISIANA | __ -
FARM -LABOR-BULLETIN - [\ &

DEPARTNENT  OF ENPLOYKENT SECURITY . .
RURAL MANPOWER SERVICE | ,
LA 1001 Morth 23rd - Strest P.0, Box 44094 !

. Bator Rouge, Llouisiana 70804 :
Telephone (504) 348-2192  T,J, RAY - Chief of Rural Manpower Service

., Poriod in sugarcane cultivation in well-drained fields.

Bulle_tin Ro. 18 - Volume XXVI May 1, 1973
STATE SUMMARY ,
‘Pleld aotivities have been further deleyed by excessive moisture and additional T

flooding from backwaters. Growers were able to begin land preparation and plante
ing in lighter soils during tho early part of the report period. During the week,
some 2500 seasmal agricultural workers were employed, or approximately 250 more:
than employed for the week ending l=24-73. :

Rice seeding oontinues to drop behind schedule, however, some scattered planting
was carried on in the Crowley area utilieing some 25 seasonal workers, 4n additiorf—_'
al 175 seasonal workers were used in the Crowley and lake Charles areas in prepar-
ing land for rice planting., An additional 25 wore also ‘engaged in rioce flooding,

Because of wet fleld conditions, continued rains, and flooding the planting of
ootten and soybeans has been considerably delayéd. Also because of flooding, some
intended aoreage in cotton and soybesn will not be planted. It ie entioipated
that future demands for seasanal workexs will be_affected beoguaq of xeduced moreage
a8 & result of the aforemeriticned, w ™ T U U R SN
Rains end wet fields continiierto:hamper cultivation activities in sugarcans, Hows
ever, some 250 seasonal workers wave smployed in the Houma area during the report

~ Rains end excessive soil moisture contimxe to hamper atr,éwbem yield and quality,
During the report period approximately 1000 seasonal workers were employed in
~strawberry harvest, or some 100 less than reported for the week ending L-2L~73,

Many farmers are in the prooess of ?eplantine bellPOPPBI‘Q,damage@ dur:lng the past
- Boveral weeks by raing and wet field oonditions. Some 150 seasonal workers were
engaged in this aotivity, ~ : | ‘

The transplanting of sweet potatoss got underway in the Opelousas area during the

week with some 100 workera employed in this sot{vity, Buployuent in this activity

1o expasted to inoreass if good westher prevells,
~In addition to the above, some 300 seaaonal workers wers engaged in other areas of =
tho state in genmerel farmwork, I

are abls to f




STATE OF LOUISTANA POSTAGE AND FEES PATD
DEPARTMENT OF EMPLOYMENT SECURITY FMPLOYMENT SECURITY MAITL
KURAL MANPOWER SKRVICE LAB-449

Post Office Box 4409, ' S

Baton Rouge, s, 7030y,

Seasonal agricultural labor demands. in the states of N1inois, Indiana, Michigan;
Minnedota, Ohio and Wisconsin for.the 1973 seasan have not significantly changed
frod the 1972 season. Beoause of "the lack of job opportunities, agrioultural

migrants are urged not to migrate to the aforementioned states uniegp: thoy have -

firp Job oomuitments with a spepifio employer. .However, orew leadexs, family -
heads and indivigual. workexrs vithout firm i
the above named states are urged to vontaot

Dopartsent of Ewploymért Ssourity, Ths Rural Manpower Representative will bo

happy to aid migrant workers in their attempts to get a firm comnltment with em-

ployers in the. desirgd qxpp motivity and area.
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Ky

Bulletin No. 35 Volume XXVI August 27, 1973
STATE SUMMARY |
t:1:. 48 & lte,sizlt of good weather conditions and the beginning of the hot pepper harvest,

employment of seasonal agriocultural workers inoreased from some 3200 durh;g the
provious week to some 3700 during the current week.

Sweet potato harvest continues in the Opelousas, Baton Rouge and Alexandria areas
with some 575 seasonal agricultural workers employed.

Sugaroane planting is in the early atages and is employing approximately 225 sea~
ponal workers in the Houma area, It ls expeoted that employment of seasonal work-
ers will increase in this aotivity within the next oouple of weeks.

Harvest of summer vegetables continues in the Shreveport and New Iberia areas with
some 150 seasonal workers employed. An additional 100 seasonal workers were engaged
in planting and cultivating = vegetables, ~

_ The hot pepper harvest got under way in the lafayette and New Iberia aress during
the week with some 300 seasonal workers employed in this aotivity. An additional
25 seasonal workers were emnloyed in ocultivation. : '

~ Cotton and soybean oultivation is in final stages with some 275 seasonal workers
-+ 84111 engaged in this aotivity. Most cotton and soybean figlds ave in lay-by

T Ae‘ a result of excellent weather conditions, farmers were able to spend the entire
~ week harvesting hay. Approximately 1175 seasonal workers wexe employed in various
~ haying aotivities, ~ _ , ' , RONE ~ :

The rice harvest is contimuing in the southern part of the state with some 250 sea~-

sonal workers employed in this sotivity,

© An additiona) 600 seascnal vorkers were employed in & variety of genevel fam jobs
- euoh ea land clearing, fence mending, land preparatics, pecan tree epreying, eto.

LABOR SUPPLY AND DRMAND
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Bulletin No, 38 . Volume XXVI September 17, 1973
STATE SUMMARY

Rains and wet flelds limited fiold work in all areas of the state during the past
week, Some 925 seasonal agricwltural workers were employed harvesting hay, vegeta-

bles and hot peppere; cultiva+ing vegetsbles; planting sugaxcane and other general
farm jobs.,

The 925 seasonal agricultural workers employed during the past week is some 300
below the number employed for the week ending September 7, 1973, and some 3100
below the number employed during the comparable week in 1972,

NEW MINIMOM VAGE RATES FOR SUGARCANE LABORERS

The USDA arnnounced that the following minimum wage rates. would become effective

September 17, 1973 in Louisiana for the 1973 sugarcane harvest and planting sea~
son:

HARVEST WORK | A | PER HOUR
Harvester, loader, and transfer loader operators $2,10
Tractor and truck drivers, harvester bottom blade and :

* ~ hoist operators 2,05
A1) other workexs 1.90

PRODUCTION AND CULTIVATION WORK

Tractor drivers
All other workers

PLANTING
Harvester and loéder vperator
Tractor drivers
All other workers

LABOR SUPPLY AND DEMAND

AfBeoause of linited field work caused by rains and wet field conditions, the state ;
~ agricultural labor supply is in surplus, All growers are reported filling a11
.seasonalnjob openings with local labor., s

’1°u1tura$vw0rkers,intereated'in ou“fof-state‘emplo;ment shauid oontaot the near-lfliili
fico of the louisiana Department of Buployment Security. ,

5mP. couomows mmcn mpmm | CONTACT THE NEAREST LOCAL OFFICE BEFORE LEAVING AR
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Volume XX¥I November 5, 1973

&/ STATE SUMMARY |
N ‘

proyailed\Bfoughout the state during the past week, end as a
result approximate asonal agrioultural workers were employed, Soil
moisture is considersd adequate throughout the state with the exception of the
southeast, where additional moisture is needed.

Cotton matured rapidly during the week with approximately 75 to 80 percent of the
cotton opened. Harvest oontinues to make good progress with some 25 pexcent of the
cotton harvested. During the week, an estimated 1075 seasonal workers were employed
in the cotton harvest, ' .

Barvést of soybeans continues with some 30 percent of the orop harvested. Yiolds
were mixed, with quality generally good,” Approximately 775 seasonal workers were
employs¢l in soybean harvest during the weeX.- :

. Rioe harvest continued with some 150 seasonal .Workers employed. Nearly 90 percent
of the rice has been harvested in the northern area of the state. In the southern
area, harvest is confined mostly to late and stubble rice.

- Sweet potato harvést was aotivé dui'ing the week with about h75 ségsonal workers
" employed, Approximately 80 percent of all sweet potatoes has been harvested.

Sugaroane harvest continued to accelerate as ideal weather prevailed. Approximately
15 percent of the 1973 orop has been harvested. Mill reports indicate that trash,
sucrose and purity contents were normal but yield.: per aoxe is not as high.as :
expected. During the week some 2000 seasonal harves: hands were employed. Sugar-
cane planting continues with some 875 seasonal workers reported in this aotivity.

Pecan ha;rvest»continues with ecme 500 seasonal workers reported employed, This
_ year's orop appears good with high yield and good quality reported in most areas.

-Workers reported in the snapbeen, squash, and ‘mixed‘yegetable‘hgryeat, S

Harvest of winter vegetables was aotive during the week with some 800 seasonal - .

S’{ra"?mplantms ‘began in the Hammond ares with soue 200 sessonal workers ew-




Iberia Sugarcane Planting
Claimed Virtually Finished

W IHERIA — Sugarcane}acre. Bad weather and a cutoff
plating 1is virtually completed|of natural gas ca'sed the aban-
and. sugar grinding is off to a|donment of more than 10,000
start In Therla Parlsh ac-| acres last year.
cording to County Agent' Dr.| 1o date, Iberia mills have

Chatles Miller.
Gmwers fook - advantage ~of| Erocessed 233,099 gross {ons of

New Strawberry Variety
Set for Official Release

One research project bearing D. W. Newsom, head «t the Unt-
frult for consumers is being com-  versity Departmont of Horticul-
pleted this year with the official ture; J. E. Love and It. J. Con-
release of a new strawberry va- stantin of the Department of Hor-
riety developed by Louislana Ag- ticulture; W. F. Wilson Jr., su-

sugarcane or b1 per cent of the intendent of the Frult and
¢ conditions during the anticipated  cro ricultural Experiment Station perinlendent o
p. The four Truck Experiment Station; and
pl&%“:jwr weeks e comal.e-te Tberia mills, Cajun Co-op, En- sclenlists . shatss Manal hae 'rur(:. 'l‘g\’r‘lm- nf the Narth T anis
v
“# Inflation Hits Soyb 11
«. Inflation Hits 0 ean Tillers
maly 8 Loulsiana soybean farm. quirement, a mopey dis-  beans in advance lor $8 per  molsure aver a hushel of
somewhan ers are le Soess '"}ssed. Unfortu- bushel, this discount woald 13 per ceni molsture 80y-
wes‘ré earli - yay what C 's have no say  work out to approximately  beans.
€rs are Ie ¢, “marketi otton Sta]k the settlng of 16 cents per each 1 per cent ““Fhus, the real con-
aveTaging terest rate standards or  of moisture in excess of 13 troversy between farmers ~
acre. costs and ¢ K‘H W'n H discouals as-  per cent, he said. Insucha  and soybean buyers is mot -~ .
Miller e gaiq pr, R 1M1 1 P,]p { meeting their  case, the farmer would be  only the price of molsture
est- stubblt  yaryatin rements. .even better off this year  (water), but who takes care
canle Is t the LSU CO]ltI'OI Wee 'l ore confusing,  than las® s e in welght when
Yields she glon Servie V1L | tnte moment  excess November Is of 16 per cent
ﬁ"blel{i b Exporter A speclal reason for Louj. Nt Quallty scale - per bul soybean s dried
arve% iﬂ mills'and «  slana cotton farmers to de. DOV belng used  twice & | Qupnyy berrv 3 per cent.
caIne 1932 bave all X siroy thelr cotton stalks tm. b 0 purchase - cess u Mindard st}pound
L el ey Seomidn mme e | Planting Time {iar i
[)) ot fa da o1 K
which pre e :  farmers November {3 strawberry iquals about 1033
274 net : - ypar & planting (ime in louisiana r pound. This two
year, cant. samth naimd af mr
o't Garm &
vt IEARE Lack of R
than in I Of alnj’(lll
ol - /V
rden News Specds Field W.
dugg,m peeds Fie ork
ﬁnd th

| With little to no  inter-

L per bUShel bﬂgsﬁf‘““" nnl\'l:ll. uus II ht 8&1“ dza‘UCtl tuptlons from raln last
,week Loulslana  farmers

leﬂh\ aoybeans. like “most a.n. Efcénuge point of the con-
= were able to work in the

Chemzcal Weed Control ™"

now opened Harvestln
-made godd progress.
most one-fourth of the cro
has been harvested to date -
rotnorad mm. u nap 4 ik
example,” 3,000 b ﬁeis SR
0180 00 nainde

of: ‘ROY-

Deducllom B
U S .t e'wmo"‘ Feedlot Tour Set
: ' 4 e i the lasl
| rged fOl‘ lr awber ries ?;.:’g e Nov. 15,16 1nTex.
-~ The Increased shortage ero 1y d he said i:t c;ngtsn B B f C 1 |
i . ¢n = plan
;)dhhtglh cosit olb\:an? !a}‘mr sehgar:g% grou;rs Iwha have i ‘angerons o ggan ted. | y ee ounci
r hoeing strawberries has b e. chemicals have : " tree w
mny growers Pitmmto 20 v odatlafiad hec&?lse : Fleld W’“ ‘( planting. the"égﬁf&g‘,éwgze?w&oﬂgﬂ \Bﬁl o
]'aiflakﬁ t')re held Nov. 1518 In Amarillo,
astic ex. REn
Bla(. k P laSth .M uICh PrOg!‘eSSES Dhanical’  The tour Is open to anyone in
;el. msci g‘:e Soullhem1 slatea lntetfesth‘ S
made a close " inspection - o o
Sala Ideal S terllant ACI'OSS State triangul ‘plaing cattle feedifyy - lnduslrg i
G i bar bla McFatter. saihd geedlots suaci
use o( black. plasﬂc lald Wascom sald. Thost - 'm"“",}ﬂer‘;‘;g“ es -posslbli = on a Oi r;a‘sartkheotseo%:g e r:rr #fe "51 o
molch In strawberries pro- — two chemlcals are liquids - joroee the s[até tast weei | 1 be mour srowers s
vides an Ideal opporturily ressure and must bt guid the Louisiana Cropand | 1 mounung To be
for trealing 's?ll with stir-« appll fv.;mtx equipment dei - Livestort " Ranarting tervo [ 13 ot
, 0 =

o slaned for (s purposs.” |
5 ‘*-'n’ Cawrs al‘Q

e strewberg

0 10e plasti “ved lo makegbodpm ress,

For best tesults  Cwithacclittle over Qg
the’ soil s!erllant under tha cent of the crop seeded
- nlastie for al Ieucs hours. Most bhnunye are tin tn 3.




